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Abstract: 

     The aim of this study is to determine the nature of the relationship between empowering human resources 

and the organizational cynicism of employees in University Services Directorate - Jijel - , Through the use 

of the concept of empowerment, in which this last have an impact on reducing organizational cynicism. The 

study was based on the data collected by the questionnaire distributed to a sample of 52 permanents 

employees in University Services Directorate - Jijel  -  

    The results showed a high level of empowerment, while the level of organizational cynicism was low, 

The results of hypothesis testing showed the inverse effect of empowerment on organizational cynicism 

with its three components (believable, behavioral) While there was no significant relationship between 

empowerment and emotional cynicism 

Keywords: organizational empowerment ، organizational cynicism ، believable cynicism ، behavioral 

cynicism ، emotional cynicism 
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( İşçi & Al, 2013, p. 252) 
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pali yildirim ""Effects of cynicism on empowerment in organizations"

Erzurum

R=  0.34

 

R1= - 0.26  ،R2= - 0.29 
R3= - 0.28 

    
(yildirim & kayapali yildirim, 2016, p. 5741)

Yar Ali Mete

Relationship Between Organizational Cynicism And Ethical Leadership Behavior: A 
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Cynicism in Organizations: Does Organizational Justice Matter?

R1= - 38        

R2= - 0.31  R3= - 0.43    beta 
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(Shaharruddin & Al, 2016, p. 49) 
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Correlations 

 التهكم 

 الاعتقادي

 التمكين

 التهكم

 الاعتقادي

Pearson Correlation 1 -,312
*
 

Sig. (2-tailed)  ,024 

N 52 52 

 التمكين

Pearson Correlation -,312
*
 1 

Sig. (2-tailed) ,024  

N 52 52 

*. Correlation is significant at the 0.05 level (2-tailed). 

Correlations 

 التهكم 

 السلوكي

 التمكين

 التهكم

 السلوكي

Pearson Correlation 1 -,317
*
 

Sig. (2-tailed)  ,022 

N 52 52 

 التمكين

Pearson Correlation -,317
*
 1 

Sig. (2-tailed) ,022  

N 52 52 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

 

 

Correlations 

 التهكم التمكين 

 العاطفي

 التمكين

Pearson Correlation 1 -,230 

Sig. (2-tailed)  ,100 

N 52 52 

 التهكم

 العاطفي

Pearson Correlation -,230 1 

Sig. (2-tailed) ,100  

N 52 52 



 
 

 

  

 

 

Coefficients
a
 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 4,218 ,266  15,827 ,000 

 التهكم

 الاعتقادي

-,255 ,110 -,312 -2,325 ,024 

a. Dependent Variable: التمكين 

 

Coefficients
a
 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 
(Constant) 4,138 ,232  17,831 ,000 

 022, 2,360- 317,- 094, 221,- السلوكي التهكم

a. Dependent Variable: التمكين 

 

 

Coefficients
a
 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 4,101 ,292  14,049 ,000 

  التهكم

 العاطفي

-,209 ,125 -,230 -1,674 ,100 

a. Dependent Variable: التمكين 

 


