@) el jsliia (e dadll (34
Create value from a human resources perspective
Zodie s .o b ¢l dislgly Lok

2019/1/4 :Jsall 2018/12/1: )

Toadla
o il Loawy Lala i) B8 8 3500 3)lgall Jladll jsall mpags ) Aol s28 DA (e Cags

Aaliall dypdal) 3pall pali Gind pad oanid e ¢ Jall gl 8 Lsnrpall Sl aal iy gyl Jal

Afind) A8l 028 PUA e 5 Asnsall Jpall 3aiad 8 aalid Sl lgibige o aldieY) DA e dilias
Al B2 Gads e Apall Slsal) Cilalend Sl g 53 o

Ll el Bl A pd 3))ee tdualidal) culals)

.D46; M21; J24 :jel jsa)

Abstract:

The objective of this study is to clarify the effective role of human resources in creating value,
especially since humain capital is the most important investment of the institution at present. It
seeks to achieve the developement of human resources to it, especially the actors with
competencies and abilities, or collective, in order to create value added through the reliance on its
employees,which contribute to the achievement of excellence of the institition, and through this
paper we seek to clarify the most important contributions of human resources in terms of value
creation.

(JEL) Classification : D46; M21; J24.
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